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ABOUT AHPA (WA BRANCH)

The Australian Health Promotion Association Ltd (AHPA®) is Australia’s peak health 

promotion body and is the only professional association in Australia specifically for 

people interested or involved in the practice, research and study of health promotion. 

While there are over 1,100 members and journal subscribers at a National level, 

the AHPA (WA Branch) has 228 members drawn from government departments 

and agencies, universities, non-government organisations, community-based 

organisations and groups, agencies, and students.

The WA Branch vision is to improve the health status of Western Australians by 

building the leadership capacity of our members and making health promotion  

a priority.
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PRESIDENT’S  REPORT
2019 seems like a lifetime ago in a world now struggling to manage the practical, logistical and human impacts of the 

COVID-19 pandemic.  It has been an interesting time to be working in the field of Health Promotion and public health - 

and I am sure many of you have been called on to use your excellent research and evaluation skills to help translate and 

communicate information to colleagues, friends and family. This is a time that quality communciation is a neccesity and 

Health Promotion practitioners are qualified and trained in the broad skillset required to help our community. 

The AHPA WA Branch started the year with a brand new leadership team and a lot of learning to do in a short space of 

time. There was a deliberate decision from the committee to focus on the neccesities. Part of this was a move away from 

fixed sub-committees with individuals taking project leads across the year. This had its teethings probelms at times, 

but it reduced additional meeting times and allowed individuals within the committee to work across our focus areas 

depending on their capacity at the time. 

There was also discussion around finding our point of difference within the marketplace. It is clear that while we must 

continue to foster close relationships with other organisations that are kindred spirits - we can’t be duplicates of each 

other. As a Branch we started to explore some new opportunities and new connections. This led to the Branch being 

fortunate to combine with the Australian Association of Social Marketing to host events with key academics and thought 

provokers. 

In terms of numbers, we remain strong in our student members each year, but must focus more attention and effort on 

the conversion from student to full-member if we are to remain a strong and relevant organisation for our members and 

the Health Promotion workforce within our state. We must also find ways to ensure that members who lose workplace  

organisational membership support consider taking up their own memberships. This is a value proposition and all about 

ensuring value for our members which relies on service, communication and engagement.

In terms of workforce, our advocacy submissions during 2019, the AHPA WA Branch has highlighted that a well resourced 

Health Promotion workforce is a neccesity when governments are adressing preventative health. Ensuring that our 

workforce, and by extension, our members are represented within our submissions is important in ensuring that we are 

not purely advocating for the “what” but advocating for the “how”. A properly resourced Health Promotion workforce 

ensures that preventative health communication is evidence-based, appropriate and meeting the needs of our 

community. 

I would like to thank the Branch’s amazing volunteer committee for their commitment and hard work during 2019. Your 

contribution and committment to AHPA has been fantastic over the past twelve months. Thanks for the time you have 

been able to give amongst work and personal commitments - and especially in your work supporting a regionally based 

President. I know it hasn’t always been smooth or easy, and I thank the outgoing committee for their hard work.

Please keep reading to find out more about the amazing work that your Branch undertook in 2019. As we move through 

2020, I ask that you to continue to be engaged and involved in your local Branch. A member-based organisation is only 

as strong and as vibrant as its members - so please keep collaborating with us to be the best we can be.

Carl Heslop

President, AHPA (WA Branch) 
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2019 COMMITTEE

Carl Heslop

President

BSc (Nursing), MPH, PhD, RN

Joined Committee: 2016

Care Coordinator, 

headspace Albany

Kirsten Beckingham

Vice-President (until March 2020)

BSc (Health Promotion)

Joined Committee: 2018

Health and Wellbeing Officer, 

City of Armadale

Briony Williams

Secretary

BSc (ExSS), PostGradDipHlthProm 

Joined Committee: 2018

Consumer Advocate,  
Consumer and Community Health 

Research Network

Qasim Rehman

Treasurer

MPH, MHM, BSc (Exer&SprtsSc), 
MHlthSc

Joined Committee: 2019

Health Promotion Coordinator 
WA Country Health Service Midwest

Alicia King

BSc (HlthProm)

Joined Committee: 2018

Make Smoking History Project  
Officer, 

Cancer Council WA 

4

Joanna Collins

BSc (HlthProm) 

Joined Committee: 2018

Injury Prevention Coordinator, 

Injury Matters



Melissa Evans

BA (Psychology) Honours, Grad 
Dip Public Health Education and 

Promotion

Joined Committee: 2019

Community Development Officer, 
Alcohol and Drug Foundation

Katie Schubert

BA (Elementary Education), MSc 
(Phys Ed)

Joined Committee: 2019

Senior Health Promotion Officer, 
East Metropolitan Health Service

Cassandra Bordin

BSc (Nutr), BSc (Health Promotion), 
IUHPE RHPP (Aust.)

Joined Committee: 2019

Project Officer, 

Western Australian School Canteen 
Association

Sharon Swaney

BSc (Public Health) (Honours).

Joined Committee: 2019

Health Promotion Officer, 

Amanda Young Foundation
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Luke van der Beeke

BA (Journalism), PostGradDip Health 
Science, FRSPH FAMI

Joined Committee: 2019

Founder of The Behaviour Change 
Collaborative

Monique Lobb

BSc (Nutr), MPH, DipPM

Joined Committee: 2019

Workforce Development and 
Engagement, 

Western Australian Centre for Rural 

Health

2019 COMMITTEE



STUDENT SUB-COMMITEE

One of the absolute strengths of the AHPA WA Branch is the committed and able student sub-
committee. Over many years, this has been the breeding ground of our Health Promotion and Public 
Health leaders - both within our state and nationally.

Whether it is assisting with advocacy submissions, assisting the committee’s capacity to run events 
and professional development, fundraising, raising awareness or exploring new opportunities - the 
Student Sub-committee are critical in the function of our Branch.

In 2019, our students have done a power of work and were assisted in their efforts by Kirsten 
Beckingham in her role as Branch Vice-President. The Branch extends its thanks to Kirsten for her time 
working with the students, and for the students themselves for their effort and commitment. 

We look forward to this next crop of Health Promotion professionals stepping on to the Branch 
committee when it is time and continuing on their journey as leaders in our field.

STUDENT SUB-COMMITTEE 
MEMBERS 2019
Lily Palmer 
Rebecca O’Donnell
Daniel Smith
Sasha Holder
Julian Ming
Apu Karajagi
Michele Duxbury
Courtney Taylor 
Karina Reeves 
Heather Cattani 
Sarah Ashford
Natasha Stretton
Andrea Gavranic
Lauren Baker 
Jorge Zeidan
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MEMBERSHIP
The AHPA (WA Branch) membership consists of Corporate, Individual, Aboriginal and Torres Strait Islander, 
Student and Unemployed members. Corporate membership includes health and community, for-profit, 
and government organisations. Individual membership includes health promotion and allied health, and 
community professionals working in the field of health promotion.

Membership Type
As of 31 December 2018 

Number (% of total)
As of 31 December 2019

Number (% of total)

Individual* 121 (53) 116 (51)

Student or Unemployed 85 (36) 92 (40)

Aboriginal and Torres Strait Islander 9 (4) 5 (2)

Corporate (Government Agency) 6 (2) 7 (3)

Corporate (Community Organisation) 11 (5) 8 (4)

Total 232 (100) 228 (100)

*AHPA (WA Branch) receives capitation income or a percentage of payment from individual memberships only.
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REGIONAL, RURAL & REMOTE 
ENGAGEMENT STRATEGY
The Regional, Rural and Remote Engagement Strategy was developed to support AHPA (WA Branch) members 
who are based in regional, rural and remote locations. The strategy identified key priority areas, including 
information sharing, member communication, professional development and mentoring, partnerships,  
advocacy and student support. 

We are proud of the work we have been doing to support our  
health promotion practitioners working in country WA.

Areas of focus for 2020

•  Build partnerships with organisations that 

operate in regional areas, particularly those 

that support regional student placements 

and professional development, such as 

Rural Health West.

• Work with the WA Branch student 

subcommittee to improve understanding 

about the opportunities and challenges 

of working regionally by sharing regional 

examples through universities and WA 

Branch events, such as the Student Careers 

Night, delivered in partnership with the 

PHAA (WA Branch).

•  Showcase regional stories, programs and 

health promotion practitioners through 

existing WA Branch communications, such 

as the News from the West, website and 

weekly jobs and events list 

• Continue to be responsive to the needs 

of regional members, particularly through 

professional development, advocacy and 

access to information sharing opportunities. 
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Key achievements:

•  In 2019, the WA Branch general committee had 
two committee members based regionally, from 
Geraldton and Denmark. Regional committee 
members are able to access travel bursaries to attend 
committee meetings and events.

• The Health Promotion Scholarship program has one 
scholarship dedicated to a regional placement. In 
2019, Luke Ringin completed his placement with 
the Western Australian Centre for Rural Health in 
Geraldton.  

• The recipient for the Outstanding Leadership in 
Health Promotion in the WA Branch Awards was from 
the Pilbara. 

• The recipient for the Excellence in Health Promotion 
Practice WA Branch Awards is from the Great 
Southern. 

• Regional stories were showcased in the News from 
the West. Jobs located regionally are regularly 
included in the weekly jobs and events list. 

•  A number of mentors and mentees in the National 
AHPA Mentoring Program are based in the regions. 

•  All WA Branch events were accessible via webinar 
or video conference, allowing regional members to 
access professional development throughout the 
year. 

•  Regional priorities are considered in advocacy 
activities and submissions. 

• Reimbursements for catering was made available to 
regional teams who had local events for the WA Branch 
General Meeting.

• The Branch President for 2019 is a rurally based 
Health Promotion practioner and researcher.



MAJOR ACHIEVEMENTS

• Participation in the PHAIWA Obesity Advocacy Targets Food Focus Forum.

• Supported the work of the WA Branch’s subcommittees and attended subcommittee meetings to provide feedback, review and signoff official 

correspondence, financial reports, minutes, flyers, advocacy documents and submissions before their dissemination.

• Organised and chaired bi-monthly Committee meetings.

• Sponsored the Peter Howat Award that recognises the top student (highest grade average) in the Bachelor of Health Promotion at Curtin University. 

MEMBERS 

President: 

Carl Heslop

Vice President: 

Kirsten Beckingham 

Treasurer: 

Qasim Rehman

Secretary: 

Briony Williams

LEADERSHIP GROUP 
The Leadership Group is responsible for ensuring strong governance of the Committee, strategic and 
operational direction, and support to the whole Committee. The Leadership Group is also responsible for 
liaising with the National board and key stakeholders, and overseeing the Health Promotion Scholarship 
Program funded by Healthway.

Ray James Memorial Lecture Presenters 2019
The annual ‘Ray James Memorial Lecture’ is given at the WA Branch AGM each year.  Speakers are nominated by the 

AHPA (WA Branch) Executive Committee to speak at the AGM in Ray’s honour taking into account the principles behind 

Ray’s work in health promotion.  The branch and wider health promotion sector is very pleased to know that Ray’s name 

continues to be remembered in health promotion in this way. We seek to base this series of lectures on principles which 

were important to Ray in his health promotion work including: innovation; willingness to risk trialling new approaches; 

mentoring early-career professionals and helping others beyond the call of duty.

The 2019 Ray James Memorial Lecutre featured David Worthington, Dane Waters and James Steven-Cutler speaking 

about their careers to date, the opportunities they had explored and the innovations they had been a part of while 

reflecting on their own early career achievements.
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MAJOR ACHIEVEMENTS

• Supported the Healthway Scholarship Program including recruitment of the 2020 

recipients. 

• Participation in the Public Health Advocacy Institute of WA Obesity Advocacy 

Targets Food Focus Forum.

• Supported the work of the WA Branch’s committee in key areas to provide 

feedback, review and signoff official correspondence, financial reports, minutes, 

flyers, advocacy documents and submissions before their dissemination.

• Sponsored the Peter Howat Award that recognises the top student (highest 

grade average) in the Bachelor of Health Promotion at Curtin University. The 2019 

award was presented to Rebecca O’Donnell. 

• Sponsored the Bachelor of Preventive Health Practicum Award that recognises 

the highest performing student in their final year Industry Practicum. The 2019 

award was presented to Eloise McGinnity..



AHPA (WA Branch) Annual Awards
The WA Branch Awards provide an opportunity for health promotion professionals and agencies to be recognised by 
colleagues and peers for their commitment and innovation in health promotion practice.

Leadership in Health Promotion: 
Stacey Turale
Regional Needle Syringe Program Coordinator, WA Country Health Service - Pilbara

Stacey came to WA from Tasmania in 2008, and surprisingly, felt instantly home in the hot dusty Pilbara. Stacey’s 
nomination highlights her works as an inspiration in health promotion leadership through her work in establishing 
the Needle and Syringe Exchange Program (NSEP) in South Hedland. 

Stacey has shown commendable direction and leadership by reorientating health services to provide equitable 
access for a vulnerable minority who have highly complex health needs. Stacey has demonstrated a strong sense of 
stability and neutrality, as she navigated through a complex web 
of funding, contracting and infrastructure to establish the NSEP. 

Stacey has maintained a level head amongst a melting pot of 
challenges to ensure the objectives and overall goal of the service 
is achieved. In less than two years, Stacey has demonstrated 
exceptional leadership, approached every obstacle as a challenge 
and displayed perseverance and commitment in adverse times to 
establish a safe and supportive NSEP service in the Pilbara. 

Stacey works tirelessly to build the capacity of stakeholders 
and equip them with the knowledge and understanding about 
the importance of the NSEP service in the wider context of 
blood-borne virus prevention. Stacey works with stakeholders 
to empower them to challenge underlying assumptions about 
consumers and be better informed about strategies that value 
and support these community members.

Stacey told us that “working to develop the region’s first Needle Syringe Exchange Program has been challenging, 
exciting and incredibly rewarding. 

“I’m extremely lucky to be surrounded by an amazing team of Health Promotion professionals, who have supported 
every step of the journey and imparted their knowledge to me along the way. 

“I’m passionate about providing high quality health services to Hedland and the Pilbara, and I don’t plan on leaving 
anytime soon!”
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AHPA (WA Branch) Annual Awards
The WA Branch awards provide an opportunity for health promotion professionals and agencies to be recognised by 
colleagues and peers for their commitment and innovation in health promotion practice.

Outstanding Mentor in Health Promotion:
Lauren Nimmo
Senior Manager, Health Promotion and Research, Royal Life Saving Society WA

Lauren undoubtedly meets the brief of supporting, encouraging and providing opportunities for the next 
generation. In her role, Lauren leads the delivery of drowning prevention programs and research. She manages 
a team of four staff and for over 10 years has made a concerted effort to employ new graduates and early career 
practitioners to fill the various roles. Lauren has also co-supervised Honours students and supervises university 
practical placement students every year. She always takes the time to support the students’ projects and ensure that 
their experiences are contributing to the development of 
their health promotion or research skills. 

Lauren always delivers a very high quality of work herself 
and inspires her staff to strive to achieve the best possible 
result in everything they do. Lauren provides her team 
with opportunities to take on new projects, pursue areas 
of interest and undertake professional development. 
She encourages staff to participate in higher level 
work to develop practical skills in areas such as writing 
for publication, budgeting, funding applications and 
evaluation. 

As a leader, Lauren is an inspiration to the team. She 
strikes the perfect balance between giving staff the 
autonomy to make their own decisions while being 
generous with her support when needed. She regularly 
meets with staff both formally and casually and is always 
happy to answer questions, give feedback and share 
her expertise. Lauren’s support has contributed to many staff, students and volunteers going on to have successful 
careers in health promotion and other fields.

Upon hearing of her award, Lauren was able to tell us about her time in Health Promotion:

“The health promotion sector is such a vibrant and passionate community of professionals that I am proud to be a 
part of. I have been working in the health promotion sector for 15 years with a specific focus on injury prevention, 
water safety and drowning prevention. 

“My current role as the Senior Manager, Health Promotion and Research at the Royal Life Saving Society WA has 
given me the opportunity to lead an amazing team of young health professionals and work across a number of 
exciting projects targeting a range of issues including alcohol and other drugs, toddler drowning prevention, 
creating safe spaces for recreation and Aboriginal health and well-being. 

“My career in health promotion has enabled me to meet some amazing people and contribute to some great 
projects that have had a significant impact on the health and well-being of the community.”
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AHPA (WA Branch) Annual Awards
The WA Branch awards provide an opportunity for health promotion professionals and agencies to be recognised by 
colleagues and peers for their commitment and innovation in health promotion practice. 

Early Career in Health Promotion:
Hunter Offin (Pomery)
Senior Community Development Officer, Alcohol and Drug Foundation
Hunter graduated from Health Promotion in 2018 and has excelled in the start to her career. Hunter started working 
at the Alcohol and Drug Foundation (ADF) as a Community Development Officer on their Good Sports program 
in September 2018. Through the Good Sports program, she has helped numerous of local sporting clubs reduce 
alcohol-related harm and create a strong, healthy environments. At times this involved having to explain to clubs 
why particular behaviours may increase the likelihood of 
excessive alcohol consumption and finding an alternative 
solution.

In April 2019, she was promoted to the role of Senior 
Community Development to work on the ADF’s Local Drug 
Action Team (LDAT) program. Through the LDAT program, 
Hunter works with the LDATs to help them develop a 
Community Action Plan (CAP) that address their objectives to 
prevent and reduce alcohol and other drug-related harm. With 
the recent impact of COVID-19, Hunter has helped the LDATs 
overcome obstacles and find alternative activities to support 
their CAPs. 

In a short matter of time, Hunter has developed strong 
communication skills through the Good Sports and LDAT 
programs. She has also built strong relationships with a number of stakeholders, including local governments and 
the Department of Local Government, Sport and Cultural Industries. Hunter is also a great mentor for new staff that 
are starting as Community Development Officers. With such an impressive start at a young age, Hunter is bound to 
have a successful and exciting career in health promotion. 

Hunter comes from regional Western Australia and was able to tell us a little about what brought her in to Health 
Promotion:

“I grew up down south in Albany where I was surrounded by friends and family. During my Year 11 and 12 studies I 
was able to be exposed to Health Promotion units. 

I quickly became passionate about Health Promotion and driven to reduce barriers experienced by vulnerable 
population groups in Australia. 

I believe in giving everyone the same opportunity to make informed decisions regarding their health and to 
advocate for sustainable changes based on the voiced needs of communities. “
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The Skate Like a Girl program was created to fulfil 
a need for the improvement of both the physical 
and mental health of girls aged 12 to 17; through a 
highly engaging 9-week roller skating skills program. 
President Natalie Jarvis explains about the program: 

“The program was inspired by USA based organisation 
Girls on Track, who fund girls in roller derby. We knew a 
program like this didn’t exist in Australia, so we wrote one. 
We knew the major barriers for female participation in 
sports from the research from Vic Health and Australian 
Sports Commission research, Albany Roller Derby League 
(ARDL) also surveyed Albany families and teenagers to 
ask them what barriers they faced when participating 
in sports. The surveys found that access to skating 
equipment, female body-positive spaces and cost 
where major factors that stopped girls aged 12-17 in 
participating in roller sports.” 

“We needed to address these factors by making the 
program only for girls (female-identifying), remove as 
much cost as possible and get all the required equipment. 
So we set about finding funding that would address these 
factors. We were able to reduce costs when we were 
successful in receiving a Healthway grant that would 
provide skating equipment, while our coaches volunteer 
their time and the league donate the venue in-kind.”

The program was written to cover all basic skills and safety 
requirements as well as revised and refined each term and 
each year with constant feedback from the participants 
and their parents/carers. No other program like this existed 
in the world, ARDL had to develop the program based on 
adult skills, engaging games and build on their existing 
knowledge.

The program was replicated in Tasmania and Victora 
(although without the mental health components) in 2018 
with support from ARDL whohave received enquiries from 
other clubs in Australia about the program. 13

The program enabled girls to feel empowered about 
their physical and mental health, many girls came to the 
program with no skating experience at all and in a few 
hours had mastered all the basics. There were girls who 
persisted through many falls and tumbles to turn out the 
most confident skaters after the term program had come 
to an end. 

The highly engaging roller skating made it easy for girls 
to gain 60 minutes of physical activity in their day and all 
participants reported they had increased their physical 
activity since enrolling in the program.

Each term we were filled to capacity with 20 girls 
registered. Many girls would return for additional terms 
and this was encouraged and supported. Over the two 
years of the program, 160 girls took part with many 
of those repeating terms. One of the most rewarding 
outcomes was the social connections built and were 
attending for the social and physical components of 
the program. ARDL had not anticipated the friendships 
formed by girls from different schools, ages and cultures.

ARDL partnered with headspace Albany to deliver mental 
health literacy each term and this ran for both Year One 
and Two of the program. Population Health delivered 
healthy eating information in Year One of the program. 
The program formed positive relationships with both 
public high schools in the region as well as Department for 
Child Protection and Family Support, with girls supported 
to join the program via CPFS, Albany Youth Support and 
headspace Albany. 

Year Two saw ARDL increase our partnership with 
headspace Albany as more complex young people 
participated in the program requiring some wrap-around 
support from youth services in Albany.

AHPA (WA Branch) Annual Awards
 Excellence in Health Promotion Practice: 
Albany Roller Derby League,  Act, Belong, Commit Skate Like a Girl Program



s

AHPA (WA Branch) Annual Awards
President’s Award:

Briony Williams

Briony joined the AHPA WA Committee in 2018 after serving as an ex officio 
member and has contributed greatly to the operations of the AHPA WA 
Branch by fulfilling the Secretary role during 2019.

Keeping track of correspondence from members and agencies, helping a 
rurally-based President and ensuring our meeting documentation is up to 
date and circulated is not an easy task - but one that Briony has performed 
with great skill and professionalism.

As Branch President, it has been an absolute pleasure working alongside 
Briony over her two years on the AHPA WA Branch committee and I look 
forwad to her staying on and contributing further to Health Promotion in Western Australia during 2020.
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Excellence in Health Promotion Practice 

Runners up:  

• Cancer Council WA Make Smoking History team, 

• Injury Matters Stay on Your Feet program 

Leadership in Health Promotion 

Runner up: 

• Dr Becky White, Director, Reach Health Promotion 
Innovations

Outstanding Mentor in Health Promotion 

Runner up:  

• Associate Professor Sharyn Burns, CERIPH

Early Career in Health Promotion 

Runners up:  

• Meg Abercromby, Research and Evaluation Project 
Officer, Royal Life Saving WA and 

• Luke Ringin, Research Assistant, Western Australian 
Centre for Rural Health



HEALTH PROMOTION SCHOLARSHIP 
PROGRAM 
Since 1993, the AHPA (WA Branch) has offered a scholarship program with continued support from Healthway. 
The Health Promotion Scholarship Program provides unique opportunities for health promotion graduates 
and Aboriginal and Torres Strait Islander peoples to apply their health promotion knowledge and skills in a 
supportive environment. During this time the Scholarship Program has provided career opportunities in health 
promotion for 69 graduates and 39 Aboriginal and Torres Strait Islander recipients who have completed their 
placements in a vast range of health related organisations in the government and not-for-profit sector.

MAJOR ACHIEVEMENTS IN 2019 

•  During 2019, both Scholarships Coordinators (the role was handed over from Keira Bury to Myra Robinson in March 

2019) together with the AHPA WA Branch Committee continued to develop and build effective partnerships with a 

number of agencies. This resulted in positive outcomes for the Scholarships Program, including twelve applications 

submitted for the 2020 Program, and filling all places in the Aboriginal Health Promotion Short Course.   

•  The 25 attendees at the 2019 Aboriginal Health Promotion Short Course demonstrated increased health promotion 

knowledge and skills through pre and post course evaluations 

• Provided four work experience and training opportunities (scholarships) for graduates and Aboriginal and Torres 

Strait Islanders who commenced and completed their scholarship projects during 2019.

•  The 2019 Regional Scholarship Recipient has continued employment and enrolled in post-graduate study with 

their host agency, remaining in the town they relocated to for their placement. One of the 2019 Scholarship 

Recipients has signed an employment contract to return to work with their host agency in 2020 when they have 

completed an extended family holiday. The remaining two 2019 recipients have gained other employment in 

health promotion.

•  At twelve months post-scholarship, two 2018 scholarship recipients were employed in health promotion roles. Four 

scholarship recipients were selected and will commence their scholarship projects in February 2020.

Promotion of the project

The Scholarship Coordinator has the primary responsibility for promoting the Scholarship Program and is assisted by 

the AHPA (WA Branch) leadership group. During 2019, Scholarship information was distributed to graduating students 

in health promotion related courses via course coordinators at Curtin University, UWA and Notre Dame. Presentations 

were also held with students at the annual AHPA/PHAA careers night. 

The scholarship program was featured in e-news bulletins for AHPA (WA Branch), Healthway, SIREN, PHAIWA and UWA 

Health Students Society in addition to social media (Twitter and Facebook via student associations and networks). Host 

agencies and applicants for the Aboriginal scholarship were targeted specifically through HealthInfoNet, the Lowitja 

Institute and Aboriginal Health Council of WA (AHCWA). 

 

15



2020 AHPA (WA Branch) Health Promotion Scholarship Program 
Recipients

ABORIGINAL AND TORRES STRAIT ISLANDER RECIPIENT
Aboriginal and Torres Strait Islander Scholarship Recipient: Travis Talbott

Host agency: Telethon Kids Institute (TKI)

Supervisors: Jacinta Freeman and Natasha Pearce

Project: Developing Health Promotion Resources for Aboriginal and Torres Strait 
Islander LGBTQA+ youth in WA Health Service Providers. This project aims to identify 
the social and emotional needs of Aboriginal LGBTQA+ young people and develop 
resources to support these needs among local services.

Healthway priority areas: Improving mental health (Aboriginal and Torres Strait 

Islander people, Children and young people).

GRADUATE RECIPIENTS
Graduate Scholarship Recipient: Alisha Davis

Host agency: Mentally Healthy WA, Curtin University

Supervisors: Gemma Davis and Simone Kerrigan

Project: ‘Expanding the reach of the Act-Belong-Commit Campaign in Culturally and 
Linguistically Diverse (CaLD) communities: Phase III’. The project aims to increase the 
awareness of positive mental health behaviours among CaLD individuals in WA and to 
encourage people from CaLD backgrounds to engage in behaviours that protect and 
promote their mental health and wellbeing.

Healthway priority areas:  Improving mental health (People disadvantaged through 
economic, physical, cultural, social or educational factors)

Graduate Scholarship Recipient: Stephanie Maher

Host agency: Telethon Kids Institute (TKI)

Supervisors: Jacinta Francis

Project: ‘Exploring school staff responses to student reports of bullying victimisation’. 
This project aims to explore school staff responses to student reports of bullying 
behaviour by 8-10 year old students attending Western Australian primary schools.

Healthway priority areas: Improving mental health (Children and young people)

REGIONAL RECIPIENT

Regional Scholarship Recipient: Rachael Laing

Host agency: Western Australian Centre for Rural Health, Karratha

Supervisors: Sandra Thompson (Director) and Rohan Rasiah

Project: ‘Gettin’ On, Getting Going’. The project aims to increase the uptake of physical 
activity (PA) among older people living in the Shire of Ashburton and the City of 

Karratha.  

Healthway priority areas: Increasing physical activity, Improving mental health 
(People living in rural communities and Aboriginal and Torres Strait Islander people.
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ADVOCACY AND PARTNERSHIPS
The main role of the AHPA WA Branch in terms of Advocacy and Partnerships is to: 

• Contribute to raising awareness of the WA Branch as a recognised organisation who can 
provide expertise, information and resources on health promotion policy and programs; 

• Comment on proposed policy, legislation and programs (and other relevant documents) to 
advocate for sound health promotion practice in WA; and 

• Develop and maintain partnerships to increase then profile of the WA Branch, in collaboration 
with the Leadership Group.

MAJOR ACHIEVEMENTS

Reactive advocacy

• Submitted a letter to the Town of Cottesloe about their local bylaw amendment to ban smoking on council 
beaches. This ammendment was succesfully passed by the Local Government Council. Changing Council by-laws is 
a positive step in protecting the community from the dangers of second-hand smoke.

• Submitted a letter supporting the introduction of fafe access zones around premises that provide abortion services 
and other relevant healthcare services in Western Australia. All patients, consumers and healthcare providers in 
Australia have the right to safe and quality health care as well as a safe, secure and supportive environment.

• Submitted a letter to the Minister for Tourism; Racing and Gaming on TAB Privatisation and Electronic Gaming 
Machines strongly discouraging the privatisation of the TAB and the permit of simulated racing machines outside 
of the Crown Casino Burswood in WA.

• Submitted five letters of support to the THRIVE@Curtin 
Health Promotion in Action project to support:

• the implementation of free and accessible 

condoms at Curtin University

• awareness of and compliance with the smoke-free 

policy at Curtin University and provide smoking 

cessation services and resources 

• increase the amount of functional lighting and, 

knowledge of security measures offered at Curtin 

University

• increase the use of available engagement tools at 

Curtin University to improve the mental health of 

online students

• the provision of stand-up desks, standing tables 

and standing areas within the Curtin University 

Bentley campus.

Proactive advocacy

• Submitted a comprehensive letter to the WA 
Government’s Inquiry into the impact of climate change 
on health in WA. 

• Submitted a letter co-signed by National President on 
the Public Health and Prevention Recommendations 
from the WA Department of Health Sustainable Health 
Review Final Report. We commended the Government 
in responding to the recommendations outlined and for 
making prevention a priority. 

• Participated in the PHAIWA Obesity Advocacy Targets 
workshop.

• Responded to the preliminary outputs of the Health and 
Medical Research and Innovation Forum to highlight 
that proposed Research and Innovation Strategy had 
neglected to include prevention.
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PARTNERSHIP ACTIVITY AND/OR PROJECT

Healthway
• Health Promotion 

Scholarship Program

Public Health 

Association of 

Australia (PHAA) 

(WA Branch)

• Jointly hosted the AHPA/

PHAA Student Careers 

Night and extended our 

agreement for a further 

three years.

• Participated in the 

PHAA WA Partnerships 

analysis and found areas 

of collaboration and 

cooportation.

Curtin University

• Curtin University 

facilitated the AHPA (WA 

Branch) Aboriginal Health 

Promotion Short course 

and the delivery of the 

Strengthening Health 

Promotion Through 

Evaluation workshop.

Australian 

Association of Social 

Marketing

• Partnered with AASM 

to support events with 

Professor Jeff French and  

Professor Rebekah Russell 

Bennet.

• Partnered with the 

Australian Association of 

Social Marketing to host 

an Outside-in thinking: 

Sources of inspiration for 

behaviour change training.

CERIPH, 

Environmental 

Health Australia, 

Public Health 

Association 

Australia (WA), 

WHO Collaborating 

Centre for 

Environmental 

Health Assessment

• Partnered to screen the 

film 2040 and panel 

discussion on Climate 

Change as a Health 

Emergency.

PARTNERSHIPS 

A large proportion of the AHPA (WA Branch) work is 

undertaken in partnership and collaboration with other 

organisations. This year the WA Branch maintained strong 

working relationships with a variety of partners. 

External committee membership 
• WA Alcohol and Youth Action Coalition

• Curtin University Health Promotion Advisory Board

• Obesity Policy Alliance WA

National committee membership 
• Branch Presidents’ Committee 

• National Communications Group 

• National Mentoring Working Group 

• National Accreditation Organisation (NAO) 

Committees

• National Strategic Planning Working Group

Some key partnership activities and/or projects the AHPA 

(WA Branch) has taken part in over the last 12 months:
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2020 ONWARDS

During 2020 the subcommittee will: 

• Continue to advocate for the health promotion 

workforce.

• Continue to explore partnerships outside of health.

• Utilise health promotion related advocacy tools to 

assist members in advocacy activities. 

• Engage more members in advocacy activities, 

specifically in regional and rural areas. 

• Continue to identify and respond to health 

promotion related issues as they arise. 

• Continue to develop and strengthen partnerships 

with a variety of stakeholders to advocate for specific 

health issues.

• Start planning and reviewing for upcoming elections



MEMBER SERVICES
The main role of the AHPA WA Branch in terms of  Member Services is communicating and engaging with 
members.
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KEY TASKS 

• Kept members up-to-date with Branch-specific and industry information through: 

• Continued our weekly News from the West emails which include links to local jobs and events ;

• Sent out our comprehensive News from the West Newsletters in June 2019.

• Reviewed and overhauled our awards process to improve engagement and ease of submissions.

• Maintained and updated the WA Branch pages of the AHPA website.

• Contributed content to the AHPA Twitter account. 

• Reviewed membership promotional strategies. 

• Responded to member requests and queries.

MAJOR ACHIEVEMENTS 

• Greater engagement in our weekly emails that provide members with more tailored content and comprehensive 

information about what is happening in Health Promotion in WA and Australia. 

• A review of our Rural, Regional and Remote strategy to explore improved ways of connecting with our Health 

Promotion members and workforce outside of the metro area.

• Developed a range of professional development and networking opportunities to be delivered during 2020.

2020 ONWARDS

During 2020 the commitee will focus on Member Services by:

• Continuing to collate and distribute the weekly jobs and events emails. 

• Continuing to find ways to connect with rural and remote members. 

• Continuing the updated News from the West format that features member happenings across WA. 

• Continuing collaboration with National to align membership strategies. 



CAPACITY BUILDING AND EXCELLENCE
The main role of the AHPA WA Branch in terms of Capacity Building and Excellence is to provide 
professional development and networking opportunities for members and the broader WA health 
promotion community. These opportunities aim to build new skills and knowledge that our members can 
use in their career progression. The branch also has a nominee who represents WA on the AHPA National 
Mentoring Program, aligning members with established health promotion professionals with the aim 
of fostering successful and supportive mentoring relationships, building and enhancing the career 
development of members, and facilitating the development of future leaders in the health promotion 
profession.

MAJOR ACHIEVEMENTS 

• Supported the Leadership Group with the coordination of the AHPA (WA Branch) 2019 General Meeting.

• Partnered with Curtin University and Healthway to deliver a four-day Aboriginal Health Promotion Short Course for those 

wishing to build their health promotion skills and knowledge. This course was completed by 25 participants. 

• Supported the Student subcommittee to run the annual Student Careers Night in collaboration with the PHAA  

(WA Branch). 

• Represented WA on the AHPA National Mentoring Program where all applicants were matched with a mentor. In 2019 

there were 9 mentees and 11 mentors from WA, which made up approximately a quarter of all mentees and nearly 40% 

of mentors across Australia.

• Co-hosted Joanna Schwarzman and Ben Smith’s Strengthening health promotion practice through evaluation workshop 
with Monash University, the University of Sydney and the AHPA Research, Evaluation and Evidence Translation Committee.

2020 ONWARDS

During 2020 the Branch will:
• Continue to provide a range of professional 

development events and networking opportunities.

• Partner with similiar organisations to provide 

professional development to professionals beyond 

the Health Promotion Workforce.

• Partner with Curtin University to provide another 

Health Promotion Short Course.

• Conduct a needs analysis for cultural awareness 

training for members.

• Support the Student subcommittee to organise the 

Student Careers Night and Speed Networking Event.

• Work closely with all AHPA Branches to continue to 

implement the National Mentoring Program.

• Coordinate the 2020 WA Branch Awards and General 

Meeting
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FINANCE AUDIT AND RISK MANAGEMENT 
The main role of the AHPA WA Branch in terms of Finance Audit and Risk Management is to ensure responsible 
for maintenance of Branch finances, identifying and mitigating risks, and developing and monitoring the 
Reconciliation Action Plan (RAP).

KEY TASKS

• Ensure accountability and transparency across Branch finances.
• Manage the Health Promotion Scholarship Program funds from Healthway.
• Update and manage risk register, supporting subcommittees to identify and mitigate Branch risks.
• Complete monthly Treasurer’s reports and communicate Branch finances to the Committee.
• Increase the capacity of each subcommittee to identify and manage their expenditure.

• Complete audit processes to monitor Operational Plan strategies.

• Lead and monitor the implementation of the WA Branch Reflect RAP. 

• Monitor the implementation of the Regional, Rural and Remote Engagement Strategy. 

MAJOR ACHIEVEMENTS

• Maintained accountability and transparency in all aspects of financial management.

• Supported subcommittees to manage individual budgets to account for their allocated tasks and activities.

• Maintained and updated the WA Branch risk register.

• Managed the Health Promotion Scholarship Program funds.
• Coordinated WA Branch audit process as part of Scholarship 

Program funding partnership with Healthway; this involved collation 

and submission of documentation related to governance, risk 

management, project management, and finances.

• Led the implementation of key actions of the Regional, Rural and 

Remote Engagement Strategy. 

2020 ONWARDS

During 2020 the committee will: 

• Uphold transparency and accountability in all aspects of financial 

management.

• Coordinate the development and audit of the 2020 Operational 

Plan. 

• Maintain the WA Branch risk register.

• Continue to manage the Health Promotion Scholarship Program 

funds.

• Support and monitor the implementation of the Reflect RAP across 

all WA Branch activities. 

• Continue to lead the Regional, Rural and Remote Engagement 

Strategy, by embedding key actions into subcommittee tasks and 

responsibilities. 

• Apply for a new Healthway Health Promotion Grant to support the 

program in to the future.

FINANCIAL UPDATE

The following table shows cash balances 
for the Branch as at 31/12/19. 

AHPA WA Branch 

funds

$34,762

LEAP funds $2,966.65

Healthway funding $118,727.63

In line with previous years, the primary 
source of income was the Healthway 
funding for the Health Promotion 
Scholarship Program, professional 
development events run by the AHPA 
(WA Branch), interest and capitation. 
Our expenditure was largely on the 
Health Promotion Scholarship Program, 
facilitating professional development 
events and providing scholarships/
awards.

The AHPA (WA Branch) finances are 
currently robust.
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EX-OFFICIO COMMITTEE MEMBERS

Kahlia McCausland, Denise Corlett, Amber Giblett, Chloe 

Townsend, Belinda Grandoni, Brydie Nielson, Terri-Anne 
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Sam Menezes, Kristen Jamieson.

STRATEGIC ADVISORY GROUP (SAG)

Thank you to Ann Barblett, Tracey Benson-Cooper, Dr Jude 

Comfort, Gemma Crawford, Tia Lockwood, Trevor Shilton, 

Dr Melissa Stoneham, Dr Jonathan Hallett, Libby Jardine, 

Chantelle Jeffrey and Ruth Wernham for your valuable 

assistance through 2019.

MEMBER SERVICES

Thanks again to the many contributors who provided a 

wide array of information and updates throughout 2019 

for the News from the West and the jobs and event lists. 

We look forward to your continued support in 2020.

HEALTHWAY

Thank you for your ongoing support to continue the 

running of the AHPA (WA Branch) Health Promotion 

Scholarship Program. We would particularly like to thank 

Joanne Graham-Smith  and Emma Hills for their ongoing 

support and guidance in 2019. We look forward to 

continuing to work with you in 2020 and beyond.

CANCER COUNCIL WA 

Thank you for donating the use of your facilities free of 

charge for our Committee meetings. 

AGENCIES

Thank you to the following agencies that enabled 

Committee members to continue this important work: 

Cancer Council WA, headspace Albany, City of Armadale, 

East Metropolitan Health Service, The Behaviour Change 

Collaborative, Alcohol and Drug Foundation, Western 

Australian Centre for Rural Health, Western Australian 

School Canteen Association, Consumer and Community 

Health Research Network and WA Country Health Service.

KEY STAKEHOLDERS AND PARTNERS

Thank you to all our new and ongoing partners and 

stakeholders. We look forward to continuing our work 

together in 2020. 

MENTORS

Thank you to the WA mentors who volunteered their time 

for the mentoring program. Your time helps develop our 

next crop of leaders

PROFESSIONAL DEVELOPMENT

Thank you to all the presenters and guest panellists who 

generously volunteered their time and expertise. 

We would also like to thank those who assisted at events 

throughout 2020

SCHOLARSHIPS

To our Scholarships Coordinator Myra Robinson for 

her assistance and support with the Health Promotion 

Scholarship Program - we appreciate the work you have 

done to ensure the program is ran successfully. Thank 

you also to Joanne Graham-Smith, Alicia King, Joanna 

Collins, Luke van der Beeke and Carl Heslop for their time 

and commitment to the selection process for the Health 

Promotion Scholarships.

Congratulations to the 2019 scholarship recipients on 

your achievements and thank you to supervisors and host 

agencies. Thank you to all applicants and agencies who 

applied for the 2020 Scholarship Program. Congratulations 

to the successful applicants.

OUR MEMBERS

A member-based organisation is only as strong as its 

members. We want to acknowledge your amazing work 

during 2020 and ask that you continue to strive and 

push for excellence in Health Promotion.  We ask for you 

support, but most importantly your engagement in 2020. 

We can only be the best organisation we can be with your 

connection, collaboration and input. 
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